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46
th 

Annual Dr. Martin Luther King Jr. Remembrance and 

Celebration at the Chicago Hilton and Towers Hotel 
 

The 46th Annual salute to Dr. King, scheduled for Saturday, January 25, 2014 at the Chicago 
Hilton Hotel will be the largest gathering in the nation and the largest in the 46 year history 
of this event. The purpose of the event is to celebrate Dr. King's 85th birthday, advance 
academic scholarship opportunities for deserving Chicago High School seniors and honor 
community and business leaders involved in carrying out the dream of Dr. King. A number 
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THE ICDHR 

SCHOLARSHIP 

DRIVE 

The Illinois Commission on 
Diversity and Human 
Relations received more 
than 300 applications for  
Dr. Martin Luther King, Jr. 
Academic Scholarship 
opportunities for the school 
year beginning September 
1, 2014 for entry into the 
University of Illinois. This 
extraordinary number of 
applications to the ICDHR is 
clear evidence that the 
University of Illinois and 
Western Illinois University 
are schools of choice for 
many of our high school 
students.  
 
Of the more than 300 
applications received, 
Sabrina Kwan scored the 
highest. Sabrina is a 
graduate of Whitney M. 
Young Magnet School. At 
the University of Illinois, she 
will major in Biochemistry. 
During her high school 
career she served as a 
volunteer with the Mentor of 
Kingdom Seekers, Key Club 
and an active member of the 
Chinese Christian Union 
Church. 
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46
th
 Annual Dr. Martin Luther King Jr. Remembrance and 

Celebration at the Chicago Hilton and Towers Hotel 
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of changes have been made in this annual dinner. First, it will be more festive. Jazz and 

Motown music will be integrated with gospel (all three were favorites of Dr. King). The 
dance following the dinner will be reactivated; and to advance the involvement of small 
business, a desire of Dr. King, they will have an opportunity to display exhibits of their 
products. Since small business is the largest employer of our citizens, Dr. King would have 
wanted any salute of him to address the needs of the people.  
 
A committee consisting of Toni Carter, HR Consultant/Talent and Culture COE, Motorola 

Solutions, Jill Blanchard, Senior Vice President of Client Services and Business 
Development, HAVI Global Solutions and Robert Renteria, Founder and Chairman, Barrio 
Foundation, are leading the nomination process for the ICDHR. They will recommend, to 
ICDHR, business and community leaders deserving of receiving the Dr. Martin Luther 
King, Jr. Excellence in Leadership Honor. 
 
For more information about the dinner, please visit our website at http://www.icdhr.org, e-
mail the ICDHR at info@icdhr.com or call 708-772-8752. 

 
 

http://www.icdhr.org/
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Rev. Clyde H. Brooks, Chairman, Illinois Commission on Diversity and Human Relations  

ICDHR Celebrates the 50th Anniversary  

of Rev. Clyde H. Brooks’ Commitment to Civil Rights 
 

On Saturday, January 25, 2014 the ICDHR will gather to celebrate a man who has worked in the vineyard of human 
development for fifty years. Born in Georgetown, Illinois, a small town of four thousand just 30 miles southeast of 
Urbana, Illinois, Rev. Clyde H. Brooks has affected the lives of thousands. 
 
As a young man growing up, he experienced the segregated movie theaters, skating rinks and restaurants. As he 
pursued his education, he often speaks of the racism experienced as he traveled through the United States with 40 
white students, heading to Mexico to pursue a Master's of Science Degree. Having to urinate on the side of the bus 
because he was not permitted to use public accommodations, forced to eat in kitchens rather than with the white 
students and to sleep in boarding rooms because of the color of his skin made him more determined.  
 
Despite these obstacles, he went on to graduate with a Bachelor's and Master's Degree. Upon graduation from 
college, he had to leave the small towns of Georgetown and Macomb to find employment. He landed in Chicago where 
his first job was as a night bookkeeper at the old Southern Hotel. He soon found a position as a probation officer with 
the Cook County Juvenile Court. 
 
It was as the Director of the Sears Play lot Program on Chicago's Westside and as an employee of the Sears YMCA, 
that he met Dr. Martin Luther King, Jr. He was assigned by the YMCA to meet Dr. King and his family at the airport, 
and take them to the rundown apartment that he and his family occupied on Chicago's Westside to demonstrate the 
need for adequate and affordable housing. 
 
This assignment led to his working with Dr. King in the Chicago Civil Rights Movement and on to Selma to 
Montgomery March. It was during this period that he also worked with civil rights giants like Ben Branch, Al Raby and 
C.T. Vivian. 
 
Rev. Brooks then formed Suburban Division of the Southern Christian Leadership Conference (SCLC), the only 
organization that Dr. King headed during his life. He was later assigned to head up the Chicago SCLC Chapter. These 
assignments placed Rev. Brooks in the limelight of promoting social and economic change throughout the Chicago 
Metropolitan Area. 
 
He later became a member of the National SCLC Board of Directors, headquartered in Atlanta, Georgia under Dr. 
Ralph Abernathy and Dr. Joseph Lowery, former SCLC Presidents who followed Dr. King as President. 
 
In 1964, Rev. Brooks and his family moved to Elk Grove Village, Illinois. It was not an easy move. The real estate 
agency refused to sell him a home. After gaining assistance from the Federal Government he was able to do so. And 
after doing so, the Catholic Church and the NAACP were accused of plotting to purchase his home. 
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Rev. Clyde H. Brooks, Chairman, Illinois Commission on Diversity and Human Relations  

ICDHR Celebrates the 50th Anniversary  

of Rev. Clyde H. Brooks’ Commitment to Civil Rights 
 

On the day that Dr. King was killed, Rev. Rev. Brooks was driving his vehicle on the Dan Ryan Expressway. The news 
of Dr. King's assassination echoed through his car radio. He stopped his car at 43rd and the Dan Ryan with deep 
sadness; and since that time, life for Rev. Brooks was never the same.  
 
Soon after and as a resident of Elk Grove Village, the homes of 13 Mexican Americans living in converted chicken 
shacks were bulldozed. Despite the fact that these families were residents of the village, worked every day and their 
children attended local schools, there was no place for these families to go. Rev. Brooks immediately organized a 
group called Neighbors at Work and sponsored a program called Sidewalk Academy, a program that brought leaders 
on both sides of the augments over civil rights together at a local high school. For ten consecutive weeks, the 
gymnasium of the high school was filled to capacity. Funds raised from the Academy was used to pay the hotel bill for 
the Mexican families.  
 
Even more determined, Rev. Brooks developed a plan to build mobile housing units for the families so that they could 
remain in the community. Confronted with great opposition, led by the church, he lost the battle but created an 
atmosphere of concern on the part of many of the citizens. 
 
As a result of his leadership and understanding of the challenges confronting the church, he was asked to head a task 
force to address the role of the Catholic Church in a time of change. It was during this effort that the Blue Cross and 
Blue Shield Association, an association of more than 110 Blue Cross and Blue Shield Plans sought him out to a new 
national office entitled "Labor Relations and Equal Employment Opportunity." With a national staff, his responsibilities 
included negotiating national agreement with the Social Security Administration and assisting Blue Cross and Blue 
Shield Plans to remain in compliance with various federal labor and equal employment laws. 
 
In 1978, Rev. Brooks was ordained in the Baptist faith. His ministry has not been traditional. He takes pride in helping 
Pastors and Ministers to gain true knowledge of the meaning of the "Ministry of Jesus The Christ."  
 
He continues to host peace missions for pastors and ordained ministers to biblical areas such as the Holy Land and 
Greece. To date, more than 50 religious leaders have found their way to these spiritual areas because of the 
leadership of Rev. Brooks. He uses the Bible to teach small business leaders how to build a successful business. He 
believes that the Bible is the best health book ever written.  
 
He reminds religious leaders that the Bible is the best way to teach about finances and investments and that twenty 
percent of what Jesus the Christ spoke about was finances. As a true disciple of the church, Rev. Brooks is a strong 
advocate of personal responsibility and problem solving. He has noted on many occasions that schools need to begin 
addressing these deficit areas. 
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Rev. Clyde H. Brooks, Chairman, Illinois Commission on Diversity and Human Relations  

ICDHR Celebrates the 50th Anniversary  

of Rev. Clyde H. Brooks’ Commitment to Civil Rights 
 

Rev. Brooks founded the Minority Economic Resources Corporation (MERC), in 1970 and served as its Chairman until 
he was forced to retire in 1998 as a result of a spine infection. MERC brought together major businesses in the North, 
Northwest and Western Chicago Suburbs to address serious unemployment problems confronting minorities and 
women. During his more than 25 years at the helm of this dynamic group, with more than eight offices throughout the 
Chicago Metropolitan Area, thousands of our citizens found employment and more than a billion dollars in business 
transaction were orchestrated between and among minority and women owned businesses and major corporations.  
 
Golf outings and business exchange events brought purchasing agents of major corporations together with the 
marketing departments of minority and women owned firms. In this capacity, Rev. Brooks formed the Minority 
Industrial Relations Council which consisted of more than 65 major corporations and the Council of Minority 
Purchasing consisting of Purchasing Agents of major corporations. 
 
It was under his leadership that the first transportation system was created that focused entirely on getting minorities 
residing in Chicago to employment centers in the North and Northwest Chicago suburbs.  
 
Buses would pick up applicants seeking work at pickup points along the Dan Ryan Expressway and transport 
applicants North on the Eden's and Eisenhower Expressways. Many found employment as a result of this system. In 
1988, Rev. Brooks was recognized by then President Ronald Reagan for his work in promoting economic opportunities 
for the disadvantaged. 
 
Another highlight in the 50 year journey in the life of Rev. Brooks was being elected by Illinois small businesses to 
represent the State of Illinois at the White Conference on Small Business.  He was also the founder of the Annual Dr. 
Martin Luther King Jr. Remembrance and Celebration Dinner, an annual event that has brought thousands of business 
leaders and citizens from across the nation together to remember the work of Dr. King and to celebrate his birthday 
each year. He has led these annual remembrances of Dr. King and his work for more than 46 consecutive years. 
 
In the 1990's Rev. Brooks was appointed by former Illinois Governor Jim Edgar to a number positions, including the 
Illinois Prisoner Review Board where he helped to monitor more than hundred thousand prisoners in the 20 
correctional prisons in the State of Illinois. He was also appointed by the Governor to serve on the Human Rights 
Commission for the State. This agency handles discrimination complaints throughout the State. In this capacity, he 
helped to select Administrative Judges for the State. 
 
A highpoint of his achievements was the creation of the Behavior in Research in the Social Sciences (BRASS), a 
501(c)(3) organization created to serve the needs of former drug addicts. Several gas stations were secured where 
"concentrated work" was used as a therapeutic instrument to promote behavioral change. 
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Rev. Clyde H. Brooks, Chairman, Illinois Commission on Diversity and Human Relations  

ICDHR Celebrates the 50th Anniversary  

of Rev. Clyde H. Brooks’ Commitment to Civil Rights 
 

As a community organizer, Rev. Brooks joined the ranks of Marillac House, a Catholic Settlement House on Chicago's 
Westside to help form block clubs and building councils in CHA public housing areas. It was with Marillac House that 
he really began to understand the true role of a leader. His journey along life's path touch the lives of many. This 
journey included teaching in the Chicago Public School System, an instructor at Harper College, a probation officer for 
the County of Cook, and a Cook County Deputy Sheriff where he retired after 20 years 
 
Rev. Brooks was an early activist in the effort to eradicate poverty in Suburban Cook County.  For a number of years, 
he served as the Manpower Director and the Associate Executive Director for the Cook County Office of Economic 
Opportunity, the anti-poverty agency for the County.  During his journey, Rev. Brooks  served as a Consultant to the 
Illinois Department of Corrections, the Scott Foreman Publishing Company just to name a few. 
 
After recuperating from a spinal infection that left him without the ability to walk, Rev. Brooks formed the Illinois 
Commission on Diversity and Human Relations(ICDHR), an organization designed to create and implement human 
relations models across gender, racial and cultural boundaries. In this capacity, scholarship opportunities for minorities 
and others were opened up.  
 
A great leader recently stated that "Rev. Brooks is among the very few remaining warriors of critical change. When I 
call his name, eyes light up. I have seen him walk down the street and meet citizens who he has helped over the 
years. I am moved when his eyes light up from having helped others thirty years. He is a man whose life has meant so 
much to so many." 
 
As an African American, the  number of "firsts" during his fifty year  journey are many. He was the first to desegregate 
Elk Grove Village. The first to run for a position on the 214 School District, the first to create a minority focused 
transportation system to help  African Americans find employment in the rich North and Northwest Chicago suburbs 
just to name a few. His writings, while not published include "African Americans in American History" and a workbook, 
teaching young people about health using the Bible as the foundation. He is called on by groups from across the 
nation to speak and has inspired many by his provocative messages of hope. 
 
Reverend Brooks is the proud father of his one and only daughter, Michero Washington and two wonderful 
grandchildren, Toby Clyde and Jasmine. 
 
He has two sisters, Evonne Raglin and Jerrilyn Murray both of Wilksboro, North Carolina. 
 
Rev. Brooks has indeed been a beacon for many to use to find their way. He is a man "for all seasons."  
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THE ILLINOIS 

COMMISSION ON 

DIVERSITY AND 

HUMAN RELATIONS 

(ICDHR)  

BECOMES  

A “BE  

COVERED ILLINOIS” 

PARTNER TO HELP 

ASSIST ILLINOIS 

RESIDENTS SEEKING 

HEALTH CARE 

October 1, 2013 will mark 
the start of registration for 
President's Obama's 
Affordable Care Act, a 
program to help provide 
desperately needed quality 
health care for all 
Americans, especially those 
without health insurance.  
 
Most states have passed 
legislation and programs to 
begin the process of 
allowing citizens to select 
insurance carriers.    
 
In Illinois, the "Be Covered 
Illinois" (BCI) initiative has 
been formed consisting of 
community organization 
(partners) and others.  
 
The role of the BCI Partners 
is to help get information to 
our citizens to enable them 
to select a carrier of his/her 
choice.   
 
Persons interested in 
receiving more information 
about the Affordable Care 
Act should contact ICDHR 
at info@icdhr.com. 
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ICDHR Remembers the 50
th
 Anniversary  

of “The March on Washington” 
 

The Illinois Commission on Diversity and Human Relations (ICDHR) was delighted to 
participate in the 50th Anniversary of the "March on Washington," held August 2013 in 

Washington D.C. It was a moment never to be forgotten.  
 
Thousands of our fellow citizens, representing all nationalities, races and religions came 
together to recognize the great progress our nation has experienced in fulfilling the dream 
of Dr. King and to focus on unfulfilled challenges remaining.  
 
Fifty years ago, the ICDHR Chairman, Reverend Clyde H. Brooks, joined more than 

250,000 fellow Americans in urging our nation to address the need for jobs and justice. 
Today, these needs remain. Given the turmoil over immigration, gun control, 
unemployment and the racial divide, we must all become more determined to work 
together. As Dr. King stated so often: "I can't be what I ought to be until you are what you 
ought to be, and you can't be what you ought to be until I am what I ought to be." 
 
In essence, our lives are intertwined in a common destiny. 
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ICDHR EXPANDS 

INTERNATIONAL 

DIVERSITY 

INITIATIVE 

To encourage more 
interaction leading to better 
understanding and 
acceptance, the ICDHR, at 
the request of community 
leaders, especially the 
clergy, will lead delegations 
to foreign sites of interest to 
further acquaint them with 
various cultures.  
 
To date, these journeys 
have included Greece and 
Israel. On February 17, 2014, 
ICDHR will lead a delegation 
on an eight day journey to 
the Holy Land.  
 
In 2014, delegations 
organized by ICDHR will 
also visit Jordan and South 
Africa.  
 
Interest persons should 
contact ICDHR at 
info@icdhr.com.  
 
The deadline for the 
February 17, 2014 journey to 
the Holy Land is October 20, 
2013.  
 

Motorola Solutions Continues to Elevate STEM 
 

Ask Greg Brown, CEO or Toni Carter, both of Motorola Solutions and they both will stress 

the importance of science, technology, engineering and mathematics. These are the careers 
vital to business and the community. These areas of study are referred to as STEM.  Both 
Greg and Toni are encouraging more students to enter these disciplines so that upon 
graduation, a job is available. 
 
For the third year, Motorola Solutions has joined ICDHR in providing academic 
scholarships for students entering STEM studies. Thanks to Greg, Toni and the entire 

Motorola Solutions Family, Rachel Crews of DeKalb, Illinois is attending Western Illinois 
University in Macomb, Illinois. Rachel will major in Forensic Chemistry.  She has 
maintained a 4.0 GPA and plans to work for the FBI.  
 
On behalf of Motorola Solutions and ICDHR, the scholarship was presented to Dr. Jack 
Thomas, Western Illinois University President at the recent Dr. Martin Luther King, Jr. 
Dinner in Chicago. 
   

It is because of commitments made by companies like Motorola Solutions that ICDHR is 
able to facilitate these extraordinary educational opportunities for our youth. 
 
 

                   Greg Brown, CEO                                                   Toni L. Carter 
                 Motorola Solutions, Inc.                                 Human Resources Consultant 

                                                                                              Talent and Culture COE 
                                                                                              Motorola Solutions, Inc. 
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ICDHR AND THE 

IRS JOIN TO 

ADVANCE 

COMPLIANCE 

The church, a historical 
force in promoting civil 
rights, is one of the slowest 
entities to advance 
diversity. It is a fact that 
there is more racial and 
cultural division on 
Sundays among churches 
than any other body. On one 
hand, it is said that God has 
no appreciation for gender, 
race and culture, yet, the 
church has done far too 
little to advance diversity 
across race, culture and 
gender. This lack of 
progressive thinking and 
action is also true of 
compliance and abiding 
with government 
requirements. As a result, 
too many church leaders 
find themselves in trouble 
with the IRS. To address 
this problem, the ICDHR will 
join with the IRS to conduct 
workshops for church 
leaders to promote 
compliance. 
 
Church leaders and persons 
responsible for record 
keeping and preparing 
government documents are 
encouraged to attend the 
next workshop scheduled 
for October 17, 2013 at the 
Chicago Hilton Hotel, 720 S. 
Michigan Avenue, Chicago, 
Illinois. Contact the ICDHR 
at 630-771-1707 or via e-mail 
at info@icdhr.com for more 
information. 
 

John and Dana Burgess: True Advocates of Dr. King’s 

Dream for Quality Education 
 

The late Dr. Martin Luther King, Jr. penned these famous words: "to fully gain the 
promises of democracy, a quality education is needed."  John and his wife Dana, 
not only understand the power of these words but also the need to move 
understanding to action. They are unique in sponsoring, through the ICDHR, four 
year scholarships for deserving high school students.  
 
Thanks to John and Dana, Victor Scotti recently graduated from the University of 
Pennsylvania. In September, 2013, Roberto Diaz, a student at Pritzker College 
Prep will enter the University of Illinois. Roberto will major in Health Science and 
Kinesiology.  
 
John Burgess is the Managing Director of International Services, Inc. in Buffalo 
Grove. Dana Burgess, his wife, is President of the ISI Charitable Foundation. We 
salute John and Dana for their commitment to our youth.  
 

                      Roberto Diaz                                                          John Burgess 
        Former Pritzker College Prep Student                                Managing Director 

        Current University of Illinois Student                          International Services, Inc. 
         2013 ICDHR Scholarship Recipient                              
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JUDGE RUBEN 

CASTILLO TO 

SPEAK AT ICDHR 

PROFILING 

CONFERENCE 

Judge Castillo, recently 
appointed chief of Chicago 
Federal District Court and 
known for having deep 
rooted opinions on how 
race plays into law 
enforcement and the courts 
which he refers to as "color 
of justice," has expressed 
concerns about the impact 
of racial and cultural 
profiling on Americans. 
 
In a recent conference, he 
stated that profiling should 
be troubling to every single 
person and encouraged 
more discussions about 
race in the criminal justice 
system. 
   
Police and citizens, 
especially given the turmoil 
over the George 
Zimmerman Case, remain 
deeply divided over the 
issue to profiling.  
 
For more information about 
this conference, interest 
persons may e-mail ICDHR 
at info@icdhr.com. 
 

Profiling; An Enemy of Diversity Appreciation: An 

Editorial 
 

The ICDHR remains committed to promoting a greater understanding between and 
among people who occupy this planet. Too often African-Americans believe that 
diversity appreciation and diversity inclusiveness are only needed by others. 
Without a doubt, we all need to move beyond boundaries off gender, race and 
culture. Because we have not reached this point, issues confronting our citizens 
are often addressed along superficial lines. This was extremely obvious in the 
Trayvon Martin/George Zimmerman matter.  
 
ICDHR has found that cultural and racial integrated communities are more 
receptive and appreciative of our differences than others. It appears that daily 
interaction helps to tear down stereotypes that both White, Brown and Black 
citizens have towards each other. We are not saying that integrated communities 
are better, but only that there appears to be more receptivity between and among 
citizens. This means that we can see not only the worst in others but the best as 
well.  
 
Racial profiling has become a real problem across the nation. We all profile. We 
select friends based on compatibility. We profile good over evil. We profile 
desirable dress and the list goes on. However, profiling simply on the basis of 
one's color is as un-American and an American can be. Profiling on the basis of 
one's skin color suggests that everyone of one color is worthy of watching.  
 
The problem with profiling is that the one's doing the profiling may have never 
been profiled and therefore, insensitive to this problem--if fact, they may not 
recognize it as a problem.  Profiling leads to the belief that if one has certain  
characteristics, whatever they may be, they are deserving of watching for criminal 
behavior. However, it should be clear that it is not necessarily racist to profile.  
 
One can visit the jails and observe street corners and quickly determine  
undesirable behavior, anti-social appearances, pants hanging at unacceptable 
levels, foul mouths, molesting our women as they walk down the sidewalk often 
trigger profiling not only by the police but normal citizens as well.  In fact, the 
problem is so serious that profiling occurs whenever men of color convene.  We 
must fight profiling with all of our strength, however, we must also recognize that 
there are consequences to undesirable behavior. Where is the line between 
profiling persons who are up to no good and young men who are simply walking to 
the grocery store or to school. 
 
p. 10 (continued on p. 11) 

mailto:info@icdhr.com


 
 

 

 

 

 

 

RACISM IS 

UNIVERSAL 

An article written by Sylvia 
Poggioli points out the 
universality of racism in the 
world. Often, we only hear of 
racism in America. The 
following are excerpts from her 
article: "When Cecile Kyenge 
became the first black 
government minister in Italian 
history, the appointment was 
hailed as a landmark for 
diversity. But since Kyenge 
became integration minister, 
she has been the target of 
death threats and vicious 
racial slurs.  When presented, 
Kyenge was defined as a 
bridge between diverse 
communities. The 49-year-old 
ophthalmologist was elected to 
Parliament on the Democratic 
Party slate. Her journey started 
with a senior official of the 
anti-immigrant Northern 
League accused her of trying 
to impose tribal traditions on 
Italian society. Then, a female 
Northern League councilor 
posted a photo of Kyenge on 
Facebook and called for her to 
be raped so that she could 
understand what victims feel. 
Last month, a lawmaker 
sparked further outrage when 
he said he loves animals. 
"Tigers, bears, monkeys all of 
them, but when I see pictures 
of Kyenge I cannot but think of 
the features of an orangutan. 
The latest incident was at a 
political rally when a spectator 
threw bananas at the stage 
while Kyenge was making a 
speech." Such hateful 
comments have been directed 
at the first African-American 
President of the United States. 
Hatred is hatred. And as Dr. 
King stated, it is the "good 
people" who sit silently who 
are to blame. We must speak 
up when the ugly head of 
racism raises its' head.  

 

Profiling; An Enemy of Diversity Appreciation: An Editorial 
 

Dr. King warned us not to judge people on the color of their skin but on their 
character.  Because of poor police to community relationships, the problem often 
become a lack of credibility on the part of the police and men of color on the street. 
They both see each other as the enemy.  
 
The answer to this growing problem rests with improving police to community and 
community to police relationships. Without a doubt, good people want the police to 
do their job and rid the neighborhoods with undesirables.  
 
When there is a lack of trust, unfounded conclusions can be reached.  While we are 
chastising the police, responsible people must also join together to work with the 
police in separating criminals from good abiding people. This cannot be done simply 
based on the color of one's skin. Profiling is only acceptable when it is done on the 
basis of behavior.  
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John W. Fountain, Professor of Journalism, Roosevelt University  

“Time To Get Over It” 
 

The phrase, "why don't you people get over it" is a cry often heard when some folks address slavery and racism in the 
United States.  In an article written by John W. Fountain in the Chicago Sun-Times, responded to this insensitive and 
ignorant cry by some.   
 
He points out that "you can't know what it's like to walk one minute in my skin. Latinos and Asians were not enslaved 
as blacks were in America. You could not earn your freedom, descendants were born into slavery, and slavery was 
cruel, brutal and inhuman. Your mothers, daughters, aunts and grandmothers were not raped at will; you sons not 
carried off in the middle of the night, lynched from tress and burned alive; your men were not castrated, maimed and 
shot for thinking out loud. That's not complaining. That's simply a recounting of American history.   
 
That kind of systemic dispossession and racism has a real and lasting impact.  Would anyone ever suggest that Jews 
forget their historic sufferings and the Holocaust? Should Native Americans forget Wounded Knee, the Trail of Tears 
or the genocide of their people? Should gays forget their discrimination and bashing for generations. Should Japanese 
Americans forget the incarceration and humiliation of Internment camps? They should not. No people need forget their 
past and the lessons learned in order to move forward."   
 
Mr. Fountain continues by stating: "I have excelled, attended some of the finest academic institutions in the land, 
worked as a reporter at prominent newspaper, traveled the world, met kings and presidents. And yet, despite all that I 
have achieved, my black skin and gender still make me a menace, suspect, robber, murdered, thief for no other 
reason than the fact that I am black and male.   
 
I think I'll get over it when America finally gets over it.  
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